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Temporary Disability
[bookmark: _GoBack]Several laws are used regarding temporary disabilities in a workplace after President Bush signed the Americans with Disabilities Act in 1990. The guidelines cover both physical and mental issues, making the workers access benefits at work and in their private lives. 
 One of the laws applied in short term disability is the definition of the term 'disability.' According to the Equal Opportunity Employment Commission, disability is where one or more significant aspects of one's life are altered, primarily due to impairment (Math et al., 2019). The law is applied in determining whether an employee should receive disability benefits. The employer assesses the ADA and, after that, decides if the case presented is disability-based. Also, the law gives guidelines on temporary accommodation for workers facing temporary disabilities at work. It refers to the changes done as per the directions by the United States Department of Labor, where the bosses ensure changes to support the impaired workers complete their tasks. For example, an employee with a broken leg needs a larger space, which makes them finish their duties and continue to recover. 
One is said to comply with the Disabilities act if several circumstances are evident. The workers must be impaired either physically or mentally and, therefore, unable to run day-to-day activities as expected. Notably, the injury does not have to occur while in the workers. The short term insurance cover incorporates the accidents happening at work, preventing the workers from attaining financial benefits while at work. Thus, workers only need to prove impairment to receive the cover. Also, workers qualify for the benefits if the injuries persist for two weeks and more. It is the case because insurance covers begin 14 days after the workers encounter situations altering their work. 
 Workers suffering temporary disabilities in workplace access several benefits offered by their insurers. The workers are paid 40 to 60% of their salaries as they stay home for recovery (Campbell et al., 2017). Additionally, they are allowed to stay away from work for nine to fifty-two weeks, depending on the severity of the condition. Nevertheless, the law surrounding these benefits is state-based, but the insurance companies aim to compensate for the money lost due to injuries.
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